



SAMPLE No conceal carry (employees)

This policy is intended as a “sample” or “guide” to help credit unions develop their own customized or individual policies. However, a policy that works well for one credit union may not be appropriate for another. Therefore, each credit union should make revisions by deleting or adding language to accommodate their own particular situation regarding technology, personnel, products and services, facilities, and other relevant factors. The credit union's policies should be reviewed for compliance with applicable rules and regulations from time to time. The League cannot guarantee that a sample policy is in compliance with the law. The policy is not intended as legal advice.

Model (for employees)

Credit Union Weapons Policy

________ Credit Union is committed to maintaining a safe work environment for its employees.  Therefore, we strictly prohibit employees from having weapons of any type in the Credit Union buildings or on its grounds, in Credit Union owned or leased cars, or at any events sponsored by the Credit Union or at which an employee participates on behalf of or as a representative of the Credit Union.  

This includes visible or concealed weapons, even if an employee is licensed to carry the weapon.  Prohibited weapons include any form of weapon, including firearms of any kind, knives, explosive devices,  electric weapons, or any other instrument or device manufactured for the purpose of causing injury or physical harm.  (Legal chemical dispensing devices such as pepper sprays that are sold commercially for personal protection are not prohibited by this policy.) 
There are two exceptions to this policy:  1)  Any employee who possesses a valid concealed weapon license may keep one in his/her privately owned vehicle even while that vehicle is in the Credit Union’s parking lot or while the employee is using the vehicle for Credit Union business.  However, any weapon in an employee’s vehicle, while that vehicle is on our property or is being used for Credit Union business, must be kept in a secured location out of sight, such as in a locked glove compartment or locked trunk and the vehicle itself must be locked. 2)  Any security personnel who are authorized by the Credit Union to carry weapons may do so.

Employees who observe or have knowledge of any violation of this policy should immediately report it to their supervisor, the Human Resources Department or any other member of management.  
An employee found to be in possession of or using a weapon in violation of this policy will be subject to disciplinary action, up to and including termination.  Any employee with a question about whether an item is covered by this policy should contact HR.  Each employee will be held responsible for making sure that any potentially covered item they possess is not prohibited by this policy.

Note:  The Credit Union will not condition employment on the fact that an employee holds or does not hold a license to carry a concealed weapon or uses or does not use a firearm in a lawful manner during non-working hours.
As a reminder, to ensure compliance with this policy and for any other business purpose, the Credit Union may conduct locker or desk searches periodically.  We also reserve the right to inspect work areas and personal belongings including, but not limited to, items such as employee packages, purses, backpacks, or lunch bags.  
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